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                     The Uniting Church in Australia

 
Synod of Queensland

Synod Ecumenical Relations Committee

Report of Meeting – 5th June 2008
WELCOME & OPENING PRAYERS
The Chairperson, Revd Anne Hulbert, led us in prayers based on There's a time and a place:  Prayers for the Christian Year by Jamie Wallace:
God's People, God's Purpose 

... We must grow up in every way to Christ, who is the head .. .'
Eph 4:11-16

Father of all mercies: 

we thank you for the gifts of your grace 
throughout the 31 years of the Uniting Church's life. 
We thank you for ministers and deacons, teachers and helpers, 

those talented in the administration of business, 

and those skilled in Christian friendship and hospitality. 
And we thank you for the undramatic faithfulness 
of those never called to lead, 

but whose quiet witness 

and prayer 
and kindness 

have been channels also for your blessing. 

We thank you for wisdom and patience given to your people in times of difficulty, and for energy and initiative 

shown in days of opportunity. 

We give thanks for the growing sense of oneness among the churches 

of our towns and districts,
and we pray that in years to come the Gospel of reconciliation 

may sound with new clarity and power 
from a united Christian community, 

to the glory of your name 

and the blessing of many. 

   We ask it through Jesus Christ our Lord. 

PRESENT: Anne Hulbert, Dorothy Demack, Rob Bos, Andrew Johnson, Ray Richmond, Peter Lockhart, Don Whebell. 
APOLOGIES Paul Walton, Bob Harriman, David Pitman, David Busch, Neil Ballment, Suzie Castle..
ECUMENICAL CATCH-UPS:

Revd Dr Rob Bos gave a PowerPoint account of his recent trip to India and the many inter-faith conversations he and his group experienced. He spoke of the partnership between the Uniting Church and Church of North India’s Diocese of Amritsar. In formation about it can be found on the Uniting Church’s Uniting International Mission website. On the Assembly’s website, go to Uniting Church International Mission, in ‘Search the Site’ type in Amritsar and then click on ‘Report – Diocese of Amritsar. You will find John Barr’s comprehensive Report. 

Among the highlights of Rob’s trip were:

· A visit to a Hindu Temple that was opened by Gandhi – to be a place “where people of all faiths are welcome.”

· The hospitality of Sikh people – demonstrating the “reconciling force of the table.”
· A Seminar at the Christian Institute for Religious Studies at Batala. Rob presented a paper. Globalisation and Interfaith Relations in Australia. It is attached to this Report and raises issues that confront the Church.
Rob Commended the Friends of Amritsar project for its purposes:

· Prayer for each other;

· Sharing of information;

· Exchange of personnel.

Contact Rob for details about it and the possibilities of promoting it in congregations.

Contact Rob for information about his Quarterly Newsletter at rob.bos@ucaqld.com.au
BUSINESS: 
CONVERSATION ON EPISKOPE: 


The Assistant General Secretary of Synod, Revd Carol Bennett, was with us to take us through a conversation on the Chris Mostert paper, Re Chris Mostert‘s paper, An Ordered Ministry for an Apostolic Church. The paper is the current ‘Feature Article’ on our website.
Carol’s presentation was by PowerPoint.  Viewing the slides is a good way to appreciating the content of Carol’s summary of Mostert’s paper and the questions it poses for the churches.
The PowerPoint slides will be sent to you by e-mail with this Report. 
Questions and points raised in the conversation:

(i) How do we help the Synod to face the questions that Mostert raises in his paper?
(ii) There is a need for renewal in our theology of Ordination – by congregational members, 

A selection from Carol’s PowerPoint presentation:

Mostert argues that:

· The church must regain a more robust view of ministerial office and the authority inherent in it. 

· More careful and differentiated work needed on the relation between the church’s ordered ministry and the gifted ministries (services) of all other members of the church.

· Need to learn again how to take the church’s apostolic character (and apostolic character of the church’s ministry) seriously.
The ordained ministry is for the general ministry of the church through:

· Safeguarding the faith and unity of the Church

· Embodying the Church’s essential ministries (Word, sacrament and service)

· Equipping members of the Church for their ministries.

Beyond doing rather than being:

· Speaks of the ordained person being in a new relationship with the Church. (1994 Report Ordination and Ministry in the Uniting Church)


“This relational emphasis cuts through irresolvable arguments between so 
called ‘functional’ and ‘ontological’ views of ordained ministry.” (2008 Draft Brief 
Statement on Ordination)

 “It follows that an instrumental understanding of ministry is inadequate; ‘doing 
the job’ of a minister does not necessarily mean that a person should be 
ordained.” (2008 Brief Statement on Ordination)


Is this a UCA response to concerns about lay presidency? 


Note: the Draft Assembly 2008 ‘Brief Statement on Ordination is the 

Appendix to this Report’
Australian Catholic theologian John Collins:

· Work is influential in ecclesiological life of our dialogue partners

· Focus of work is on understanding of diakonia 
· Offers an alternative translation of diakon as “sharing the word” (Mark 10:45, Acts 6:1-4)

· Collins’ thesis changes the focus from “what is done” to “for whom is it done” and “why is it done”

· Range of meaning behind diakonia includes “apostle”, “slave” (doulas) i.e. mission as well as ministry.
It was also noted that the CUWG’s Conference theme this year will be: Episkope: Theology, Polity and Practice in the UCA.
1. Time in Synod Agenda for SERC Report

The General Secretary has advised that time will be given for the Report and for Proposals that the SERC will bring. Each Proposal will need to have a Rationale.

The theme for the Synod will be ‘On the Road’. The Bible Study leaders have been that SERC has been looking at inter-religious relationships and that this may be of interest to them in their preparations.


The correspondence with the General Secretary also referred to ‘The Ecumenical Question’ as a Proposal to be brought to Synod.


A Draft Proposal and Draft Rationale will be included in the SERC’s Report to Synod. 
2.
WCC STATEMENT: Called to be the One Church: 
Ray will give this attention when time permits. Don to contact Sandy Yule at CUWG and Glenine Hamlyn at QCT to ascertain if any study guides have been produced for congregations to explore the Statement. Neither Sandy nor Glenine have any knowledge of study guides being produced for this. It would seem then, that what Ray can produce will serve that purpose.
3. ECUMENICAL SOCIAL JUSTICE We’ll keep the following on our Agenda: we could well follow up a suggestion made by Andrew at a previous meeting: that we look at promoting some ecumenical things locally, eg., barbecues and visits to each others’ churches. “The more we get to know each other, the more likely we are going to build trust with each other.”
4. 
QUEENSLAND CHURCHES TOGETHER:

The recent meeting of the QCT Executive gave attention to the strategic planning process that began earlier this year.
5. DIRECTIONS AND GOALS FOR SERC:

Graham led us through a discussion of this, having previously e-mailed a document 
written for the Synod’s 2003 Intentional Missional Strategy A Future with Heart and 
Soul to provide a context for the discussion. The following points and questions 
emerged from the discussion: 

(i) The Church needs to be more aware than it seems to be of the real missional situation it has to face in the world;

(ii) SERC needs to be aware of where it is heading before we go to Synod with resolutions;

(iii) At study of the Trilateral Questions addressed to the Anglican, Lutheran and Uniting Churches in Chris Mostert’s paper have importance that needs to be acknowledged;

(iv) What are 2 or 3 things that emerge from our discussion about the revisions to the Synod’s SERC By-laws?
(v) The ‘Future with Heart and Soul’ paper needs strengthening in the area of ecumenism – but see page 4, where ‘ecumenical congregations’ are among suggestions for exploring new models of congregational life.
(vi) The term ‘an ecumenical culture’ needs to be explored – what can it mean for the church in the mission of:
· Congregations?

· Synods?

· Presbyteries?

(vii) The key questions:

· What is the Gospel?
· For whom does Jesus Christ live?
· What is the mission of the Church in today’s world?
· What would a be a new, fresh organic approach to the ecumenical 
vision for the present and the future – and is not locked into past 
understandings?
(viii) Biblical material that needs to be re-visited and explores afresh by the church:
· John 17 – Jesus’ ‘High Priestly Prayer’
· The emphasis God’s embracing of the whole Creation in unity and love 
in the Gospel according to John.
· Similar emphases that are in Paul’s letters, eg., Colossians, Ephesians, 
1 & 2 Corinthians;
(ix) The Basis of Union expresses the ecumenical vision that brought the Uniting Church into being. How is that vision to be re-captured and expressed afresh in our time? How do we close the gap between its ideal of a united and uniting church [with a commitment to ‘seek union with other churches] and the reality of little that seems to have moved in that direction since 1977? ? Is that call for union a ‘sunset clause’ because it appears to have failed? 

Out of all that, it appears that there is plenty of scope for creating and promoting discussion-starters for Congregations aimed at promoting vision for unity-in-mission that emerges from the New Testament and the Basis of Union.

Peter, Graham and Andrew agreed to work on writing 2-3 draft proposals for Synod and bring them to a special SERC meeting on 24th July.

6. CHANGES TO SYNOD BY-LAWS:


The following is the amended version of the By-laws that we agreed to at the April 
Meeting as a beginning for drafting a Resolution to Synod.
Following a discussion about the Draft By-laws that were discussed at the previous 
SERC meeting and suggestions sent by Dorothy, we agreed that Anne and Dorothy 
write a document that merges both drafts. Here is the result of their work:
Draft Changes to Synod By-Laws in relation to Ecumenism and Inter-

Religious Relationships

SYNOD ECUMENICAL AND INTER-RELIGIOUS RELATIONSHIPS COMMITTEE

Q2.7.1The Synod shall establish a Synod Ecumenical and Inter-Religious Relationships Committee (SEIRC).

Q2.7.2The responsibilities of the Committee shall be

(a)
 to encourage a culture of ecumenism throughout the Synod;

(b)
 to recommend to the Synod appropriate ecumenical action;

(c) 
to encourage throughout the Synod an understanding of other   

     
religions;

(d) 
to promote relationships with members of other religions;

Q2.7.3In carrying out its responsibilities, the Committee shall

(a)  (i)  facilitate the relationship between the Synod and Queensland  

      
 Churches Together (QCT);

      (ii)
 receive and process reports from QCT;

     (iii)  receive funding submissions from QCT and forward them with  

    
 recommendations to the appropriate body within the Synod;

(iv)  nominate UCA representatives to QCT, and to other  


 ecumenical bodies as appropriate;

(b)  (i)  receive reports from relevant Assembly, Synod, and 



 Presbytery bodies and send to them SEIRC reports and 


 documents that may be appropriate; 

      (ii)
 keep the Synod, Presbyteries and the wider Uniting Church

      
 informed of issues raised by ecumenical councils, inter-church 

 councils, QCT, the Assembly’s Christian Unity Working Group, 

 and the progress made in the dialogues with other churches;

(c)
nominate a representative to the Annual Conference of the Assembly Christian Unity Working Group;

(d)  (i)
seek to establish and encourage inter-church relationships with ecumenical committees of other denominations in Queensland     and encourage the councils of the church to do likewise;

      (ii) encourage exploration of shared mission opportunities and activities with other churches;

(e) 
be a catalyst for the Biblical, theological and practical consideration of ecumenical and inter-religious matters within the Synod, its Presbyteries and Congregations;

(f)  (i)
represent the Synod in relationships with other religious faiths;

     (ii) 
appoint a representative to the Assembly Working Group on 

    
 Relationships with Other Faiths.

Q2.7.4(a) 
The membership of the Committee shall comprise

     (i) 
The Moderator

     (ii) 
 up to ten members to be appointed by the Synod on the

           nomination of the Committee

(b) 
The Moderator or the Moderator’s nominee shall be the

      
Chairperson.

(c)  
The Committee shall elect a Secretary from among its members.

(d)  
The Committee may invite observers or consultants to 


participate in its meetings as desired.

7. INDUCTION  PROCESS FOR NEW MEMEBRS OF THE SERC

At the April Meeting, we also agreed that we develop an induction process for new members of the SERC.
8. WEBSITE: 


Two new pages have been added: one for Sermons, which were formerly [laced on the ‘Feature Article’ page and then moved to the ‘Bible Studies’ page. These have all been re-located in the new Page. The other new page is called ‘Ecumenical Schools’. It has one item in it so far: A story on Unity College at Caloundra, written by Judy Morrison.    Addition as noted in UC Information: Report of February Meeting. The newly-appointed Synod Schools’ Commission Executive Officer, Ms Elaine Rae, will assist in finding material for this page.
At the February Meeting, we began a discussion about possibilities of:
· our producing a Newsletter:  Anne and I will meet with the Anglican and Catholic Ecumenical Relationships people on Friday 13th June re a joint Newsletter.. A further report will be made at the August SERC meeting. 
· A quarterly insert for Journey, highlighting ecumenical news and stories. We can send them in hopefully they will be published
· An edition of Journey focussing on The Ecumenical Question. Conversation with Bruce Mullan indicate that this will be possible next June. 
9.  
EXTENDED MEETING:  


To be held over for another meeting. 
10. 
DATES FOR MEETINGS IN 2008:


July 24 – special meeting for processing the Annual Report to 


    Synod


August 7



October 2



December 4


Meetings commence at noon with a BYO lunch and conclude at about 3.00pm
Grace and peace
Don Whebell

Secretary
19 June 2008
APPENDIX
A Brief Statement on Ordination

- Assembly Draft only

1
Baptism: the foundation of all Christian ministry
The Service of Baptism in Uniting in Worship 2 says of the meaning of baptism:

Baptism is Christ’s gift. 

It is the sign by which the Spirit of God 

joins people to Jesus Christ 

and incorporates them into his body, the Church. 
Thus baptism is not only a sign of renewal of an individual life in Christ, but also the incorporation of that life into the Christian community, the Body of Christ. The baptism service also says that:

claimed by God 

we are given the gift of the Holy Spirit 

that we may live as witnesses to Jesus Christ, 

share his ministry in the world and grow to maturity, 

awaiting with hope the day of our Lord Jesus.

In baptism we are caught up into the mission of the triune God in the world, that there may be life in all its fullness. All Christians are called to participate in the ministry of Christ: ‘every member of the Church is engaged to confess the faith of Christ crucified and to be his faithful servant…the one Spirit has endowed the members of Christ’s Church with a diversity of gifts, and…there is no gift without its corresponding service’ (Basis of Union, para. 13).  

2

Ordination: set apart for a new relationship

Ordination is the ‘setting apart’ of baptised women and men, called by God and the Church to servant-leadership as deacons and ministers of the Word (Basis of Union, para. 14(a)). The act of ordination is the only liturgical action prescribed by the Basis:

The Presbytery will ordain by prayer and the laying on of hands in the presence of a worshipping congregation. In this act of ordination the Church praises the ascended Christ for conferring gifts upon men and women. It recognises Christ’s call of the individual to be his minister; it prays for the enabling power of the Holy Spirit to equip the minister for that service. By the participation in the act of ordination of those already ordained, the Church bears witness to God’s faithfulness and declares the hope by which it lives. In company with other Christians the Uniting Church will seek for a renewed understanding of the way in which the congregation participates in ordination and of the significance of ordination in the life of the Church.

The ministry of the ordained is a representative ministry; ministers exercise their responsibility to Christ by representing Christ to the people and the people to Christ. This representative ministry involves focussing, modelling, supervising, shepherding, enabling, and empowering the general ministry of the Church, through

· safeguarding the faith and unity of the Church;
· embodying the Church’s essential ministries (the ministries of Word, sacraments and service);
· equipping members of the Church for their ministries.
In the Uniting Church, it is the Presbytery that has the particular responsibility for oversight of the ordination of ministers. The chairperson of the presbytery presides, and at least two ministers and two lay people must take part in the act of ordination. Only members of the presbytery, or associated members of other presbyteries, may take part in the laying on of hands. This aims to ensure that the apostolic faith of the Church is preserved. Ministers bring the apostolic tradition of the Church into a new context, requiring a thoroughgoing task of interpretation of that received tradition in the setting in which the Church is placed. 

The ordained ministry of the Uniting Church consists of two offices: the ministry of the Word and the ministry of deacon. Both these ministries have a role in safeguarding the faith, and both embody Word, sacraments and service. There is a difference of focus: the ministry of the Word is focussed on the gathered people of God, while the focus of diaconal ministry is the scattered people, particularly among those who find themselves marginalised by the structures and forces at work in society.

The 1994 report, Ordination and Ministry in the Uniting Church in Australia, spoke of the ordained person being in a new relationship with the Church:

Ordination places the minister in a new relation to others in the community, as a designated leader who is authorised to be such. The person is given a new status in the community, not in terms of hierarchical advantage, but in its proper sense of a new “standing place”, in the same way in which marriage places two people into a new relationship with each other which will never be the same again. The new place in which the married couple stand with regard to each other is thus called their “marital status”, which should imply not a new hierarchy between them, but a new set of responsibilities and privileges in relation to one another. Nor does the couple’s marital status remove them from the world, but places them in a new relation to other people because of their relationship to each other. Similarly, ordination does not place a minister “over” the rest of the community, but in a new status within it. (Part 3, para. 6)
This relational emphasis cuts through irresolvable arguments between so-called ‘functional’ and ‘ontological’ views of ordained ministry:

Recent discussion has recognised the artificiality of neatly differentiating between ontology and function. It is recognised that being and doing are intimately related: that what we do affects who we are, that one’s personal identity is embodied in one’s life practices. Neither the Protestant focus on “mere functionality” nor the Catholic preoccupation with the ontological status of the ordained is satisfactory. In both cases a persistent weakness is the focus on either what the individual has now become (Catholic) or has now been authorised to do (Protestant). (Part 3, para. 5)
It follows that an instrumental understanding of ministry is inadequate; ‘doing the job’ of a minister does not necessarily mean that a person should be ordained.

This new relationship is normally for life, and the Uniting Church maintains that this new relationship is with the whole Church catholic, not just within the Uniting Church. In the service of ordination, the presbytery ordains a person as a deacon/minister of the Word ‘in the Church of Jesus Christ’. And at the Declaration of Ordination, the liturgy says that ‘In the name of Jesus Christ, the sovereign Head of the Church’, and by the presbytery’s authority,

NNN is now a deacon/minister of the Word in the Church of God.

There is a crucial distinction here between ordination and commissioning: insofar as a commissioned pastor or a lay preacher may be given responsibilities in the preaching of the Word, in presiding at the sacraments and serving and seeking justice, they may be said to be participating in the changed relationship that ordination conveys. However, there are two critical differences: firstly, this person will usually be limited geographically and in time in the practice of ministry, by the terms of placement; secondly, the Uniting Church does not claim that this person is in a new relationship with the whole Church catholic. The commissioning is into a limited ministry within the Uniting Church only.

Part of being in the new relationship that ordination signifies is being accountable to the Uniting Church in some specific ways. Ministers are under the discipline of a presbytery; they are not freelancers, and cannot perform official functions without the authorisation of presbytery, given in their induction.

3

Process of ordination

In the Uniting Church, the process of becoming ordained is a time both of the Church’s testing of a person’s calling and gifts, and of the person testing if God is calling her/him to enter the diaconate or the ministry of the Word. This process is often linked to the ‘formation’ of ministers, seen as a partnership between the candidate for ministry and the Church which seeks to enable the candidate to find her or his place in the ministry of the Church. In the Uniting Church, the process of becoming ordained consists of several stages:

· Selection: an applicant meets with committees and panels appointed by congregation, presbytery and synod;
· Education and formation: as determined by the Ministerial Education Committee, and including the intern year;
· The receiving of a call to a placement;
· Ordination by prayer and the laying on of hands;
· Taking up the ministry in a particular placement.
Further, continuing education for ministry (CEM) is required of persons in ordained ministries.

This process underscores the importance of ordination through a protracted period of testing and training. The Church does not take it for granted that a person will be ordained, and there is no ‘right’ to ordination. 

4

Statements by the Assembly
Statement on Ordination (1988)

Report on Ministry (1991)

Ordination and Ministry (1994)

Affirmations on Ordination (1997)

Sacramental Protocols (1997)

The Church and its Ministry (2004)
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